Jon Adam Ltd
Ethical Treatment of Workers

Jon Adam Ltd will ensure that we comply with relevant, current legislation
and industry standards to confirm that labour standards and human rights at
the work place are met. This includes compliance with the Modern Slavery
Act 2015 and the International Labour Office (ILO) to prevent forced and
compulsory labour, discrimination at the workplace and child labour in the
countries in which we operate.

What Jon Adam Ltd is doing

Factory Audits — Our Sourcing & Ethical team visits factories in person and
engage professional third party independent auditors to conduct detailed
audits.

SEDEX (Supplier Ethical Data Exchange)

Jon Adam Ltd is a member of SEDEX which is a not-for-profit organisation
enabling access to independent and comphrehensive third party audit
reports on factories and suppliers’ ethical standards.

Non-Compliance

Where Jon Adam Ltd becomes aware of any non-compliance, depending on
the seriousness of the non-compliance and in order to improve the working
environment of the factory, engage the factory in corrective planning to
ensure compliance within agreed timescales are met.

Statement of Compliance

All factories involved in the production of our goods must have given their
written commitment to Factory Audits which must happen to comply with
our code of conduct.

Jon Adam Ltd considers the above measures are an effective means of
ensuring that all workers in our supply chain have a fair and safe workplace
which is free from forced labour as per our Code of Conduct.




